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SCY Finance Officer 
 

Position Type: PT 10 hrs/week to start, 1 year contract, possible increase in hours and renewal 
dependent on funding. Exact hours of work are flexible.  

Application Deadline: Thursday, April 6th, 2023    Anticipated Start Date: As soon as possible (flexible)  

Location: Primarily remote and but some in-person work as needed. The SCY office is based in 
Vancouver, BC.  

Compensation: SCY is a Certified Living Wage Employer. Salary of $15,600-$18,200 per year ($30-
$35/hour), plus statutory benefits, paid vacation and sick days.  

The Society for Children and Youth of BC is a unique, provincial not-for-profit organization. Our mission 
is to improve the well-being of children and youth in BC through the advancement of their civic, political, 
economic, social, cultural and legal rights. Since 1974, the Society has focused on providing a strong 
voice representing children and youth. SCY seeks a Finance Officer to support a range of finance 
responsibilities for the organization. Reporting to the Executive Director, this person will be responsible 
for supporting with the day-to-day financial tasks as well as the budgeting and financial reporting. 

Primary Responsibilities: 
• Day-to-day finance tasks – receiving, processing and filing invoices and receivables (incoming 

and outgoing), filing reports (i.e., GST), assisting with receipt and processing of donations and 
memberships. 

• Assisting with SCY and Program Budgets Development and with monthly SCY and Program 
financial reports. 

• Assisting with audit preparation and ensuring compliance with CRA and related requirements. 
• Maintaining an up to date understanding of all current SCY programs, projects and initiatives. 
• Assisting in training to new staff and volunteers, as needed. 
• Other tasks, as assigned. 

Minimum Qualifications (Must Have) 

Education, Experience, and Skills:  
• 2+ years professional experience in a finance role 
• Experience with QuickBooks 
• Advanced Microsoft Office Skills, especially in Excel 

Competencies/Personal Attributes: 
• Excellent communication and interpersonal skills 
• Ability to work independently and as part of a team, to set priorities, and meet deadlines 
• Strong analytical skills 
• Highly organized with excellent attention to detail 
• Commitment to inclusive, non-discriminatory, anti-racist and decolonizing practices 

Desired Qualifications (An Asset) 
 

• Accounting designation such as CPA, CMA, CA or related experience and qualifications, an asset 
• Experience working in a Non-profit environment, an asset 
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About the Society for Children and Youth of BC: 

SCY’s vision is a British Columbia where children and youth are seen, heard and valued. The Society’s 
work focuses on four key priorities: child and youth rights, child and youth friendly communities, social 
justice, and organizational resilience. We have four core organizational values:  

1. Relationships: We know we can’t do our best work alone. Strong relationships are essential to 
maximize our efficacy, reach, and impact, and to best serve the children and youth of British 
Columbia. To foster relationships we must be trusting, respectful, supportive, and place value in 
other points of view. 

2. Centring Children and Youth: Children and youth know best what they are experiencing and 
what their needs and interests are. We know that they can contribute meaningfully to society 
when given the opportunity. To centre children and youth, we must step back and make space, 
listen, trust, and follow their lead.  

3. Being Compassionate: It is not always obvious what others might be going through. Treating 
one another with compassion is fundamental to creating a safe and comfortable environment. 
To be compassionate, we must be welcoming, patient, open-minded, intentional and 
thoughtful. 

4. Being Resourceful: Resourcefulness strengthens our ability to advance our mission through 
adversity and change. To be resourceful, we must work to find creative solutions, push 
boundaries, define new roadmaps, and collaborate with community partners.  

As a workplace the Society strives to create a flexible and supportive environment for all our team 
members, and to prioritize opportunities for professional development and growth aligned with 
personal and career goals.  

Our organization’s success is built on the unique skills and perspectives of each individual. We respect 
and celebrate the dignity, value and diversity of all and encourage applications from First Nations, Inuit, 
and Metis candidates, people of all gender identities, persons with disabilities, and members of visible 
minorities.  

To Apply: 

Please submit your cover letter and resume to info@scyofbc.org by April 6th, 2023. Please indicate 
“Finance Officer” in the subject line of your email.  

We will be reviewing applications on a rolling basis. We thank all applicants; however, only those 
selected for an interview will be contacted.  

This position is subject to a police and vulnerable sector check. The successful candidate will be able to 
provide a significant contribution to the Society’s work in advancing child and youth friendly 
communities. We appreciate your taking the time to apply.  

If you have any questions, please reach out to info@scyofbc.org for assistance.    

 


